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Evolving Compensation 
Models in Clinical Research: 
Navigating Tax Implications and Enhancing Participant Support 

Compensation in clinical trials is more than just a financial transaction. It’s a recognition of the 
invaluable role real people play in advancing medical science through trial participation.  

As trials grow more complex, navigating tax implications and diverse regulations becomes essential. 
This knowledge empowers stakeholders to establish ethical and consistent practices, reinforcing 
the integrity of research. 

Understanding these evolving models is crucial for ensuring fairness and respect. By addressing 
these critical aspects, we contribute to a future where clinical research thrives on transparency 
and inclusivity — driving healthcare improvements that benefit everyone. 

TO TOP
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Historical 
Shifts in 
Participant 
Compensation   
Over the past two decades, compensation for clinical trial 
participants has evolved significantly, mirroring broader 
economic changes and higher ethical standards in clinical 
research. This shift is driven by regulatory updates, public 
expectations, and a commitment to fair, equitable treatment 
of participants. 

4  |   |  www.scoutclinical.com
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Over the past two decades, compensation practices for clinical trial participants 
have undergone significant changes, influenced by broader economic shifts 
and evolving ethical standards. The decline in traditional stipends has led 
to a reevaluation of compensation models, focusing on addressing the full 
spectrum of participant needs and barriers. 

Scout Clinical’s 2016 inception marked a pivotal moment, introducing innovative 
approaches that promote inclusivity and equity in clinical research. As the 
landscape continues to evolve, these historical shifts will shape the future of 
participant compensation, ensuring more ethical and accessible clinical trials. 

Paying individuals for participating in clinical research is a longstanding practice1. 
However, recent industry observations reveal a decline in stipend offerings, 
reflecting broader economic trends. While CEO compensation packages have 
surged, most U.S. workers’ real wages have barely increased, highlighting 
stagnant wage growth2,3. This economic reality has influenced the structuring 
of compensation models for clinical trial participants, emphasizing both 
accessibility and ethical considerations. 

In the early 21st century, health benefit costs saw modest increases compared 
to total benefits, diverging from mid-1990s trends4. Similarly, clinical research 
now focuses on fair compensation as well as addressing participants’ broader 
needs, including health benefits and protections. 

Scout Clinical’s inception in 2016 marked a significant turning point in rethinking 
compensation models within the clinical research domain. Recognizing the 
changing landscape and the critical importance of participant diversity for  the 
validity and generalizability of clinical research findings, Scout (at that time, 
Meeting Protocol Worldwide) introduced innovative approaches to compensation.  

The Scout Clinical model goes beyond traditional financial stipends, addressing 
the logistical and indirect costs associated with trial participation, such as travel, 
accommodation, and lost wages. This approach reflects a deeper understanding 
of the barriers to participation and aims to make clinical trials more accessible 
to a wider and more diverse population. 

Scout’s efforts align with a growing awareness within the clinical research 
community of the need to diversify trial participation. The use of participant 
payments as a means to promote participation without undue influence has been 
recognized as a key strategy in this endeavor5. By reimagining compensation, 
Scout has advanced more ethical, equitable, and participant-centered practices, 
making clinical trials accessible to a broader and more diverse population. 

Changes in 
Compensation Practices

Scout’s Transformative 
Approach

Evolution of Participant
Compensation

Historical Shifts in Participant Compensation

TO TOP



6  |   |  www.scoutclinical.com6  |   |  www.scoutclinical.com

Current Context of Clinical 
Research Compensation
As clinical research expands globally, participant compensation has become 
increasingly complex. Recent legislative efforts and insights from initiatives like 
LUNGevity Foundation’s EACT project are reshaping compensation management. 
Navigating global challenges is essential to uphold ethical standards. 

TO TOP

https://www.eactproject.org/
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Recent Developments 

The landscape of clinical research compensation continues to evolve, influenced by legislative efforts and recent findings. 
Legislative initiatives have been aimed at addressing the financial burdens faced by clinical trial participants, particularly 
those from lower-income backgrounds. For instance, an updated regulatory framework is needed to ensure that financial 
support provided to offset non-medical trial costs doesn’t create tax obligations or affect eligibility for income-based services1. 

The LUNGevity Foundation’s 2024 document, “Tax and Legal Considerations for Compensation Programs for Clinical Trial 
Participants,” highlights several key points2: 

• Financial toxicity remains a significant issue across therapeutic areas. Participants often face unanticipated non-medical  
expenses related to trial participation. 

• Three primary approaches—reimbursement, prepayment, and stipends—each come with their own ethical and legal 
considerations, including concerns about inducement and tax implications. 

• Federal guidance from the Department of Health and Human Services (DHHS) and the US Food and Drug Administration  
(FDA) has been instrumental in providing context on acceptable payment practices for research participation. 

These developments underscore the need for clear safe harbors to protect clinical trial sponsors from federal 
penalties when covering non-medical costs. Reimbursing these expenses increases participant enrollment and 
enhances trial diversity. 

Global Challenges 

Navigating international tax laws and compensation practices presents unique challenges for clinical trial service 
providers like Scout, which operates in over 100 countries globally. Different countries have varying regulations regarding 
participant compensation, which can complicate the process of ensuring fair and equitable treatment across borders.
Key challenges include:  

• Understanding and complying with diverse tax obligations that may apply to participant payments globally. 

• Mitigating the risk of financial inducement while ensuring that compensation is sufficient to cover participants’  
non-medical expenses without introducing undue influence. 

Scout has developed proven processes to accommodate varying international requirements while maintaining their  
commitment to ethical compensation practices. This involves continuous monitoring of global regulatory environments 
and adjusting compensation models accordingly to ensure compliance and fairness. 

Current Context of Clinical Research Compensation

TO TOP

Current clinical research compensation reflects a 
dynamic blend of legislative changes and participant 
needs. Recognizing and mitigating participants’ 
financial burdens through legislation marks significant 
progress. As global challenges continue to shape 
this landscape, organizations must navigate complex 
international regulations to uphold ethical and 
equitable compensation practices. 
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Understanding 
Tax Implications 
for Clinical Trial 
Participants 
Navigating the tax implications of clinical trial compensation 
is crucial for sponsors and participants alike. The complexities 
of tax treatment can affect participants’ financial well-being 
and their eligibility for government assistance programs. This 
section explores current U.S. tax laws on stipend payments 
and highlights the importance of consulting tax professionals 
to design ethical and compliant compensation models. 
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In the United States, compensation received by participants in clinical trials is 
generally considered taxable income. This includes stipends provided to cover 
time, travel, and other incidental expenses. According to the IRS, any payments 
made to individuals for participating in research studies must be reported as 
income on their tax returns1. This classification can have significant implications 
for participants, particularly those with low to moderate incomes. 

Implications for Participants, Including Effects on Government 
Assistance Eligibility  

One major concern for participants receiving stipends is the potential impact 
on their eligibility for government assistance programs. Payments classified 
as income can affect qualification for programs like Medicaid, Supplemental 
Nutrition Assistance Program (SNAP), and other income-based benefits2. An 
increase in reported income from trial stipends could inadvertently disqualify 
participants from essential support services, posing significant financial risks. 
Understanding and mitigating these tax implications is crucial to avoid unintended 
consequences for participants. 

Given the complexity of tax regulations and their impact on participants, clinical 
trial sponsors must involve tax professionals when designing compensation 
models. Tax experts can help structure payments to minimize tax burdens while 
ensuring compliance with federal and state laws. They also provide guidance on 
proper documentation and reporting to maintain transparency and accountability.
 
Best Practices for Compliance and Participant Support  

To navigate the intricate tax landscape effectively, sponsors should adopt best 
practices for compliance and participant support, including: 

Engaging Tax Experts Early: Involve tax professionals early in the planning 
process to design ethically sound and compliant compensation models. 

Transparent Communication: Clearly communicate the tax implications of 
stipend payments to participants before their enrollment in the trial. Providing 
educational materials or resources can help participants understand and manage 
their tax obligations. 

Documentation and Reporting: Ensure meticulous record-keeping and adherence 
to IRS reporting requirements. Sponsors should provide participants with necessary 
tax documents, such as Form 1099-MISC and Form 1042-S, to facilitate accurate 
income reporting. 

Financial Counseling: Offer access to financial counseling services to help 
participants understand the potential impact of their trial earnings on their 
personal finances and eligibility for government assistance programs. This support 
can help mitigate any adverse effects and promote informed decision-making.

By incorporating these best practices, sponsors can better navigate the
complexities of tax regulations while safeguarding participants’ financial 
well-being and ethical standards.

Tax Treatment 
of Stipends

Analysis of Current U.S. 
Tax Laws Regarding 
Stipend Payments  

Involvement of 
Tax Professionals 

Necessity of Tax Professional 
Involvement in Designing 
Compensation Models

Navigating Tax 
Compliance Ethically

Understanding Tax Implications for Clinical Trial Participants

TO TOP
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Global Perspectives on Tax 
and Compensation 
 

The global landscape for participant compensation and tax implications in clinical research is complex and multifaceted. 
Varying regulations across countries pose significant challenges for multinational studies. This section examines the 
international compensation and tax environment, highlighting inconsistent guidelines and the efforts of organizations to 
influence policies both in the U.S. and abroad. 

10  |   |  www.scoutclinical.com
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While some regions provide stipends for time, travel, and expenses, the tax 
treatment of these payments is inconsistent. This lack of uniform international 
guidelines creates challenges for sponsors managing multi-country trials, 
making compliance with local tax laws while ensuring fair and transparent 
compensation practices complex. 

The absence of standardized guidelines for participant compensation and 
tax treatment in global clinical research leads to confusion and disparities. 
Some countries exempt certain compensations from taxes, while others tax all 
payments, reducing the net benefits for participants. This inconsistency 
underscores the need for cohesive international frameworks to ensure fair and 
transparent compensation practices. 

The EACT project’s initiatives include: 

• Advocating for tax exemptions or deductions for clinical trial compensation  
to alleviate the financial burden on participants. 

• Promoting the creation of standardized guidelines that can be applied  
internationally to ensure uniformity and fairness. 

Potential for Similar Initiatives Globally  

The efforts of organizations involved in the EACT project set a precedent 
for similar initiatives on a global scale. There is potential for international  
advocacy groups to collaborate and push for standardized compensation 
guidelines that transcend national borders. Such initiatives could involve: 

Global Advocacy: Forming coalitions of stakeholders, including patient 
advocacy groups, research organizations, and policymakers, to promote 
the harmonization of compensation practices and tax treatment globally. 

Policy Development: Engaging with international regulatory bodies, such 
as the World Health Organization (WHO) and the International Council for 
Harmonisation of Technical Requirements for Pharmaceuticals for Human Use 
(ICH), to develop comprehensive guidelines. 

Educational Campaigns: Raising awareness about the importance of fair and 
consistent compensation practices through educational campaigns and 
workshops for researchers, sponsors, and participants. 

Recent reports reveal a growing consensus on the need for fair compensation 
in clinical trials to encourage diverse participation and enhance research  
quality2. These findings highlight equitable compensation’s role in reducing 
barriers and promoting inclusivity. 

By fostering collaboration and dialogue, these initiatives can help create a more 
equitable and transparent global framework for clinical trial compensation,
benefiting participants worldwide. 

Navigating the global landscape of tax and compensation for clinical trial 
participants is challenging due to inconsistent guidelines. Efforts by Scout, 
through its involvement in the EACT project, serve as a model for standardizing 
compensation practices and ensuring fairness. As the clinical research community 
strives for greater harmonization, these initiatives will be crucial in creating 
a more inclusive and equitable environment for all participants. 

Global Compensation 
and Tax Implications

Standardizing Global
Compensation Practices

The Push for 
Policy Influence

Scout has been pivotal in shaping 
policy changes to improve 
compensation for clinical trial 
participants via the Equitable 
Access to Clinical Trials (EACT) 
project. By collaborating with 
policymakers, Scout influences 
global policies to close regulatory 
gaps, ensuring participants 
aren’t penalized¹. 

Global Perspectives on Tax and Compensation

TO TOP
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Scout’s 
Holistic 
Approach to 
Participant 
Support 
Recognizing that financial compensation alone is insufficient 
to ensure equitable and diverse participation, Scout has 
pioneered a holistic approach to participant support 
in clinical research. By addressing the broader needs 
of participants, Scout aims to make trial participation 
cost-neutral and inclusive for all individuals, regardless 
of their socioeconomic background. Beyond direct payments, 
Scout’s approach includes coordinating and covering services 
such as transportation, meals, and other necessary support, 
which can reduce the need for financial compensation 
and mitigate tax impacts on participants. 

12  |   |  www.scoutclinical.com
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Scout’s Comprehensive Support Model 

Comprehensive Coverage of Participant Expenses 

The Scout Clinical support model goes beyond traditional stipend payments to cover various expenses that participants
 might incur during their involvement in clinical trials. This includes: 

Travel Expenses: Scout not only reimburses participants for transportation costs but also arranges and pays for 
transportation directly when necessary. This includes public transit, personal vehicles, or air travel, ensuring that 
distance and transportation challenges do not become barriers to participation.

Accommodation: For participants who need to stay overnight or for extended periods near trial sites, Scout arranges 
and pays for hotel stays or other lodging accommodations in advance. This support is particularly vital for those 
participating in trials far from their homes, eliminating the worry of finding and funding suitable housing. 

Meals and Incidental Costs: Scout directly covers the cost of meals and incidental expenses during the trial period. 
This ensures that participants can focus on their health and the trial requirements without worrying about 
out-of-pocket expenses. 

By addressing these logistical and financial barriers with direct provision and payment of services, Scout makes clinical 
trial participation more accessible and inclusive, ensuring that participants do not have to bear the financial burden 
of engaging in essential medical research1. 

Cost Neutrality for Participants and Caregivers 

One of the goals of Scout’s support model is to make participation in clinical trials cost-neutral, meaning that participants 
should not incur any net financial loss as a result of their involvement. By removing financial barriers, Scout encourages 
participation from a broader demographic, including individuals from underrepresented communities who might 
otherwise be unable to afford the associated costs2. This inclusivity enhances the validity and generalizability of research 
findings, leading to better health outcomes across diverse populations. 
 
Ethical Considerations 

Aligning Stipends with Ethical Standards  

Scout is dedicated to aligning its compensation practices with ethical standards in clinical research. This means 
providing stipends that cover participants’ costs without being so high as to unduly influence their decision. Guided 
by the principle of non-maleficence3, Scout ensures compensation is fair, respecting participants’ autonomy 
and ensuring their decision to participate is voluntary and informed. 

Compensating for Time/Wage Loss While Ensuring Fairness  

In addition to logistical support, Scout compensates participants for their time and any wage loss due to trial participation. 
This compensation reflects the time commitment required, including travel, trial visits, and procedures, ensuring 
fair reimbursement for potential income loss. Scout carefully balances these payments to avoid excessive compensation 
that could be seen as coercive4. This approach ensures fairness, maintains the integrity of the recruitment process, 
and respects participants’ time and effort.

Scout’s Holistic Aproach to Participant Support

TO TOP

Scout’s holistic participant support exemplifies a comprehensive, ethical, and inclusive model for 
clinical trial compensation. By addressing the full spectrum of participants’ needs and aligning 
compensation with ethical standards, Scout promotes diversity and equity in clinical research. 
This commitment benefits participants and enhances the quality and generalizability of research 
findings, contributing to better health outcomes for all. 
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Best Practices for Managing 
Taxable Payments 

Managing taxable payments is a crucial aspect of clinical research administration. Ensuring compliance with tax regulations 
while providing fair compensation can enhance participant satisfaction and maintain ethical standards. This section outlines 
recommendations and strategies for managing taxable payments, drawing insights from Scout’s approach and expert opinions. 

Clear Communication: One of the primary strategies for managing taxable 
payments is to ensure transparency. Participants should be fully informed 
about the tax implications of their payments. Providing detailed information 
at the beginning of the trial helps participants understand their responsibilities 
and avoid unexpected tax liabilities. This can include: 

• Pre-enrollment informational sessions 
• Written guidelines outlining the tax treatment of payments 
• Access to FAQ documents addressing common concerns 

Accurate Record-Keeping: Maintain meticulous records of all payments 
made to participants. This includes detailed logs of payment amounts, dates, 
purposes, and any related documentation. Accurate records are essential for 
compliance with regulatory requirements such as the Internal Revenue Service 
(IRS) regulations in the U.S., HM Revenue and Customs (HMRC) guidelines 
in the UK, and other local tax authorities’ mandates. Additionally, accurate 
record-keeping assists in resolving any disputes that may arise. 

• Use digital record-keeping systems to track payments efficiently 
• Regularly update records to reflect any changes or corrections 

Collaboration with Tax Professionals: Engage tax professionals to help  
structure compensation models in a tax-efficient manner. Tax experts can provide 
valuable advice on how to minimize the tax burden on participants while 
ensuring full compliance with tax regulations. 

• Consult tax advisors during the design phase of payment models 
• Review compensation plans periodically to stay in line with changing tax laws 

Provision of Required Tax Forms: Ensure participants receive the necessary 
tax forms, such as Form 1099-MISC for U.S. participants receiving $600 or
more in a calendar year, and Form 1042-S for Non-Resident Aliens in U.S. 
participants to report income subject to withholding. Timely distribution of 
these forms helps participants accurately report their income. 

• Automate the generation and distribution of tax forms 
• Provide guidance on how to use these forms for tax filing

Strategies to Manage 
Taxable Payments 

1

3

2

4

TO TOP
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Proposals for Research 
Sponsors and Sites to 
Enhance Participant 
Support and Compliance  

Implementing Scout’s model 
and strategies can help research 
sponsors and clinical sites 
improve their management of 
taxable payments. Here are 
some recommendations: 

Adopt a Holistic Support Framework: Research sponsors should provide 
comprehensive support that goes beyond mere stipends. By organizing and 
directly covering additional costs like travel, accommodation, and meals, 
participation becomes more accessible and financial burdens are mitigated. 

Develop Clear Compensation Policies: Establish clear, written policies that 
outline how payments and services will be handled, including tax implications. 
These policies should be communicated to participants at the outset to 
ensure understanding and agreement.  

Leverage Technology: Utilize digital solutions for tracking payments, coordinating 
services, generating tax forms, and maintaining records. Automated systems can 
reduce administrative burdens and minimize errors. 

Regularly Review and Update Practices: Continuously evaluate and refine 
compensation and support practices based on feedback from participants 
and changes in tax laws. Studies have shown that regular reviews and updates 
of compensation practices not only help maintain ethical standards but also 
significantly improve participant satisfaction and compliance rates1. Engage 
with tax professionals regularly to ensure ongoing compliance and efficiency. 

In adopting these strategies, research sponsors and sites can enhance participant 
support, ensure compliance with tax regulations, and better maintain ethical 
standards in clinical trials. 

Managing taxable payments effectively requires a combination of clear  
communication, accurate record-keeping, and comprehensive support. Instead 
of relying on arbitrary metrics, Scout takes a consultative approach to setting 
stipend amounts based on tracked IRB/EC feedback, as there are no hard and 
fast amount limitations published globally. By implementing best practices and 
drawing insights from successful models like Scout’s, research sponsors and 
clinical sites can navigate the complexities of compensation and taxation, 
ultimately enhancing participant experience and trial integrity. 

Adoption of 
Scout’s Model 

Consultative Approach
to Compensation

1

3

2

4

By organizing and directly covering additional 
costs like travel, accommodation, and meals, 
participation becomes more accessible and 
financial burdens are mitigated. 

Best Practices for Managing Taxable Payments

TO TOP



16  |   |  www.scoutclinical.com

Standardized Reporting: Sponsors maintain detailed records of all payments 
made to participants, including stipends, reimbursements, and any other 
compensation. These records are used to generate accurate 1099-MISC forms. 

Participant Awareness: Many sponsors provide participants with information 
about potential tax liabilities at the outset of the trial, ensuring transparency  
and preparedness. 

Compliance Checks: Regular compliance audits are conducted to ensure 
all payments are properly recorded and reported, minimizing the risk of 
errors and penalties. These audits adhere to 21 CFR Part 312, which mandates 
accurate record-keeping and reporting for clinical trials, including financial 
transactions related to patient compensation2. 

Internationally, practices vary significantly based on local regulations and tax laws: 

European Union: Several EU countries have specific guidelines for reporting 
clinical trial compensation. For instance, in Germany, payments exceeding a 
certain threshold must be reported3, while in the UK, clinical trial payments are 
often treated as taxable income, requiring detailed documentation and reporting4. 

Asia: The taxability of clinical trial payments in Asia varies widely due to differing 
tax laws and regulatory environments across countries. It’s crucial for sponsors 
to consult local tax authorities or legal experts to understand the specific 
requirements. Sponsors should maintain thorough records and seek guidance 
from local tax advisors to ensure compliance with varying regulations. 

Australia: In Australia, payments to participants in clinical trials are typically 
considered taxable income. Sponsors must report these payments to the Australian 
Taxation Office (ATO) and issue appropriate documentation to participants5.

Canada: In Canada, payments to clinical trial participants are usually regarded as 
taxable income6. Sponsors are responsible for reporting these payments to the 
Canada Revenue Agency (CRA) and providing participants with T4A slips for 
their tax returns.

Current Tax Processes & Support 
for Clinical Trial Participants 
Managing tax obligations is an integral part of participating in clinical trials, and effective processes and support can 
significantly improve participants’ experiences. This section provides an overview of current tax documentation 
practices in the U.S. and abroad, as well as future possibilities for offering tax support and guidance to participants.

Tax Documentation 
Practices 

Current Practices in the 
U.S. and Abroad  

In the United States, clinical trial 
sponsors are required to report 
payments to participants as taxable 
income if they total $600 or more in 
a calendar year. This is typically 
done using Form 1099-MISC for  
U.S. participants and Form-1042 S  
for Non-Resident Aliens in U.S.   
participants, both of which are  
issued to participants by January 
31st of the following year1. Key 
practices include:

TO TOP
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Enhanced Educational Resources: Developing comprehensive educational materials, 
such as brochures, online tutorials, and workshops, can help participants better 
understand their tax obligations and how to manage them. 

Interactive Tools: Online calculators and apps that help participants estimate their  
tax liabilities based on their clinical trial payments could be valuable resources. 

Webinars and Workshops: Hosting regular sessions to educate participants 
on tax filing processes and available deductions can empower them to 
handle their tax responsibilities more effectively. 

Integrated Tax Guidance Services: Collaborating with tax professionals to offer  
personalized guidance and support can help participants navigate complex  
tax regulations. This service could include: 

One-on-One Consultations: Providing access to tax advisors who can 
offer tailored advice based on individual circumstances. 

Helpline Services: Establishing a dedicated helpline for participants to get  
quick answers to their tax-related queries. 

Automated Tax Documentation Systems: Investing in digital solutions to 
automate the generation and distribution of tax documents can streamline 
the process for both sponsors and participants. 

Digital Platforms: Utilizing secure online portals where participants can 
access their tax documents, track payments, and receive notifications about  
important tax deadlines. 

Blockchain Technology: Exploring the use of blockchain for secure and 
transparent record-keeping could enhance the accuracy and reliability 
of tax documentation7. 

Policy Advocacy: Engaging with policymakers to advocate for clearer regulations 
and potential tax relief options for clinical trial participants. This could include: 

Tax Exemptions: Proposing exemptions or deductions for clinical trial payments 
to reduce the financial burden on participants. 

Standardized Guidelines: Working towards the development of international 
standards for the tax treatment of clinical trial compensation to ensure 
consistency and fairness8. 

By embracing these future possibilities, the clinical research community can 
provide robust support to participants, making the tax process less daunting 
and more manageable. 

Current tax documentation for clinical trial participants requires detailed  
record-keeping, transparent communication, and adherence to local regulations. 
As the field evolves, opportunities arise to enhance tax support through educational 
resources, integrated advisory services, advanced digital solutions, and policy 
advocacy. Implementing these strategies will improve participant experiences, 
ensure tax compliance, and bolster the success of clinical research efforts. 

Advancing Participant
Tax Resources

Future Possibilities for 
Offering Tax Support and 
Guidance to Participants  

There are several promising 
avenues for enhancing tax support 
and guidance for participants: 

Enhancing Tax 
Support Strategies

1

3

2

4

Current Tax Processes & Support for Clinial Trial Participants

TO TOP
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 Conclusion 
The Evolution of Compensation Models and Their Implications 

Understanding where we’ve been and where we’re going is vital to optimizing participant compensation in clinical trials. 

Historical Context: Initially, clinical trial compensation 
models were primarily focused on reimbursement for 
expenses incurred by participants. Over time, these 
models have evolved to include stipends that recognize 
the time and effort undertaken by participants. 

Current Practices: Today, compensation models vary widely 
across regions, influenced by local regulations, ethical 
considerations, and economic conditions. The lack of 
consistent international guidelines poses challenges for 
multinational trials, requiring careful navigation to ensure 
compliance and fairness. 

Tax Implications: The tax treatment of clinical trial payments 
remains a complex issue. In the U.S., payments of $600 
or more are reported as taxable income, while international 
practices differ significantly. Participants often face 
uncertainties regarding their tax liabilities, highlighting 
the need for clear communication and support. 

Best Practices: Successful models emphasize transparency, 
comprehensive support, and collaboration with tax 
professionals. These approaches help mitigate the financial 
burden on participants and ensure compliance with 
regulatory requirements. 

Developing Equitable Compensation Practices  

To address the complexities and disparities in clinical 
trial compensation, a collaborative effort between sponsors, 
research institutions, regulatory bodies, and patient 
advocacy groups—is essential. 

Standardization: Developing standardized guidelines 
for compensation that can be applied internationally to 
ensure fairness and transparency for all participants. 

Education and Support: Providing educational resources 
and financial counseling to help participants understand 
their compensation and tax obligations.  

Technological Solutions: Leveraging technology to 
streamline payment processes, track compensation, and 
automate tax documentation. Digital platforms can enhance 
efficiency and reduce administrative burdens. 

Legislative Efforts to Improve Tax Treatment 
of Stipends  

Legislative support is crucial for improving the tax treatment 
of clinical trial stipends. Advocacy efforts should focus on: 

Tax Relief: Proposing tax exemptions or deductions for clinical 
trial compensation to alleviate the financial burden on 
participants. This could involve engaging with policymakers 
to highlight the importance of fair compensation in 
promoting research participation. 

Policy Harmonization: Working towards the harmonization of 
tax policies across different regions to create a more cohesive 
regulatory environment. International collaboration can help 
establish unified guidelines that benefit participants globally. 

Stakeholder Engagement: Encouraging all stakeholders 
to participate in policy discussions and advocacy efforts. 
Coordinated action can amplify the impact of these initiatives 
and drive meaningful change. 

The evolution of compensation models in clinical trials 
acknowledges the importance of fair compensation for 
participants’ contributions. However, tax complexities 
and inconsistent international practices pose ongoing 
challenges. Addressing these requires a collaborative 
approach that includes standardization, education, 
technological innovation, and legislative advocacy. By 
working together, stakeholders can develop equitable 
compensation practices and improve tax treatment, 
creating a more inclusive, transparent, and supportive 
environment for clinical trial participants. 

TO TOP
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Suggestions 
for Future 
Research and 
Collaboration 
Ongoing investigation and collaboration are essential  
to address emerging challenges and improve  
participant experiences.  

Further Investigation Areas 

Long-term Trends in Participant Compensation  

Understanding the long-term trends in clinical trial 
participant compensation can provide valuable insights into 
how practices have evolved and where they might be headed. 
Future research should focus on: 

Historical Data Analysis: Examining historical data to 
identify shifts in compensation models, including changes 
in payment amounts, types of compensation (e.g., stipends 
vs. reimbursements), and the reasons behind these changes. 

Impact on Participation Rates: Investigating how different 
compensation models influence participant recruitment and 
retention. This includes analyzing whether higher payments 
lead to increased diversity in participant populations or 
affect the ethical considerations of trial design. 

Regional Variations: Comparing compensation practices 
across different regions to understand how local regulations, 
economic conditions, and cultural factors influence 
compensation strategies. 

Global Tax Treatment of Clinical Trial Payments  

Understanding the intricacies of tax regulations for clinical 
trial payments across different countries is essential for 
both sponsors and participants. Future research should 
aim to explore: 

Comprehensive Tax Analysis: Conduct a comprehensive 
analysis of tax regulations related to clinical trial payments 
in various countries. This includes identifying best practices 
and common challenges faced by sponsors and participants. 

Case Studies: Developing case studies of countries with 
innovative or particularly effective tax treatments for clinical 
trial compensation. These case studies can serve as models 
for other regions looking to refine their tax policies. 

Impact Assessment: Evaluating the impact of different tax 
treatments on participant willingness to join trials, financial 
burdens, and overall trial success rates. 

Refinement of Compensation Models  

To improve participant experiences and ensure ethical 
standards, it is essential to continuously refine compensation 
models in the following ways: 

Suggestions for Future Research and Collaboration

TO TOP
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Participant-Centered Approaches: Developing 
compensation models that prioritize the needs and  preferences 
of participants. This includes considering non-monetary 
benefits, such as access to healthcare resources, support 
services, and recognition of participants’ contributions. 

Ethical Considerations: Ensuring that compensation 
practices align with ethical guidelines and do not create 
undue inducement or coercion. This requires ongoing 
review and adjustment of compensation amounts 
and structures. 

Innovative Payment Methods: Exploring innovative 
payment methods, such as digital wallets or prepaid cards, 
to streamline the compensation process and enhance 
convenience for participants. 

Policy Development: Advocating for the creation of policies 
that support fair compensation while minimizing the tax 
burden on participants. This includes working with regulatory 
bodies to establish clear guidelines and frameworks for 
compensation and tax reporting. 

Recent legislative developments could significantly impact 
the future of clinical trial compensation. The introduction 
of the Clinical Trial Modernization Act (H.R.8412 - 118th
Congress, 2023-2024) aims to address the tax burden 
on trial payments, potentially transforming how these 
payments are handled1. This bill represents a major step 
toward reducing financial barriers for participants and 
ensuring fair compensation without the added tax pressures. 

 
Future research and collaboration are vital for advancing 
the field of clinical trial compensation and addressing 
the complex tax implications. By investigating long-term
trends and global tax treatments, and fostering ongoing 
dialogue among stakeholders, we can develop more 
equitable and effective compensation models.  

The recent introduction of the Clinical Trial Modernization 
Act highlights the importance of continued advocacy 
and policy development to support fair compensation 
practices while minimizing the tax burden on participants.

Scout empowers the life sciences industry 
with people-first solutions: 

Scout Meetings, Scout Clinical, and Scout 
Academy. We specialize in face-to-face, 
virtual, and hybrid clinical meeting 
planning, clinical trial participant 
and patient payment, travel, and logistics 
support, and virtual collaboration 
and education. 

Since 1995, we have been a trusted 
partner excelling in customer service, 
regulatory compliance, and project  
delivery for leading pharmaceutical and 
biotechnology companies. 

Our deep understanding of international 
regulations and adaptable network of 
resources is built on operational experience 
in over 100 countries. 

With white-glove attention to detail and 
a customizable, comprehensive range 
of services, Scout makes the complex 
easier. Learn more at scoutclinical.com.

About Scout

Request a ProposalScout is poised on the forefront of these 
efforts to enhance participant experiences, 
ensure ethical standards, and support the 
success and integrity of clinical research. 
Learn more at our website today. 
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